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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the © 
Public Information Directors and the states in their regions: 


Region I.........John M. Chavez Region VI............Lynn Ligon 
Room 1700 Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, MA 02203 Louisiana Griffin and Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, TX 75202 
New Hampshire Oklahoma 214-767-4776 
Rhode Island Texas ; 
Vermont | 


Regton II. eeeeee Chester Fultz Region VII. cece eee Patrick A. Hand 
Room 3580 Room 2509 


New Jersey 1515 Broadway lowa Federal Office Bldg. 
New York New York, MY 10036 Kansas 911 Walnut St. 


Puerto Rico 212-344-3435 Missouri Kansas City, MO 64106 
Virgin Islands | Nebraska erence . 


Region III.......John P..Hord Region VIII..........Ernest E. Sanchez 
Room 2460 yi Room 1468 

Delaware | 3535 Market Street Colorado Federal Bldg. 

District of philadelphia. PA 19104 Montana . 1961 Stout St. 
Columbia North Dakota Denver, CO 80294 

_ Maryland South Dakota 3OS-344-4235 

errsylvania Utah 

Yirginia 

West Virginia 


Region IV........Frances Ridgway :; Region IX.........-..J0e B. Kirkbride 
Room 317 Room 11003 
Alabama _ 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, GA 30367 California 450 Golden Gate Ave. 
Georgia FOA-BET-4495 Hawaii San Francisco, CA 94102 
Mississippi Nevada 475-550-3425 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


John D. Mellott Se Michael Shimizu 
Room 772 ; Room 3094 
Illinois 230 S$. Dearborn Street Alaska Federal Office Bldg. 


Indiana Chicago, IL 60604 Idaho: 909 First Ave. 
Michigan ST22385..6976 Oregon Seattle, WA 98174 


“Minnesota Washington 206-442-7620 «. 
Ohio nm 
Wisconsin 
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OFFICIALS OUTLINE ADMINISTRATION EFFORTS 
TO IMPROVE YOUTH EMPLOYMENT 


WASHINGTON -- Administration officials outlined their efforts to improve 
the employment of youth at a Labor Department conference and emphasized that 
these efforts are "solidly reinforced" by the Job Training Partnership Act 
(JTPA) and the new Carl D. Perkins Vocational Education Act. 


Labor Under Secretary Ford B. Ford told the Women in Nontraditional 
Careers (WINC) conference: “This Administration believes it must do more to 
help our youth to get real job experience." 


He called the teenage unemployment rate, around 19 percent -- with the 
black teenage rate in the 42 percent range -- an “ever disheartening statistic.” 


Ford said the Reagan Administration is renewing efforts for early passage 
of the Youth Employment Opportunity Wage so that young people can get job 
opportunities and a chance to earn respect as wage earners. Enactment would 
provide at least 400,000 opportunities this summer, he said. 


Ford told the 200 conference participants that the WINC program "fits in 
very well with a major item on the Department of Labor's agenda: the preparation 
of America's young women and men for the world of work." - 


WINC helps young people, particularly women, make realistic career 
decisions and understand how their choice will affect their lifetime earnings 
potential. 


Ford noted that while women are able to take their place in every part of 
the country's commercial and industrial structure, statistics show that women are 
concentrated in a few categories of traditionally low-paying jobs. 


An important feature of WINC, Ford said, is to break throush philosophical 
barriers created by sex stereotyping in employment and encourage young women to 
aspire to the full range of career options, not just those jobs traditionally 
held by women. 


Dr. Lenora Cole Alexander, director of the Labor Department's Women's 
Bureau, said the WINC program is a priority initiative of her agency and one 
which she hopes will be institutionalized in schools and training operations 
across the country. 


Alexander said there are some 50 million women in the work force and while 
pioneering women of past generations have moved out of the old molds, the pace 
of women's movement into nontraditional jobs has been “agonizingly slow." 


WINC is “solidly reinforced" by two relatively new pieces of federal 
legislation, Alexander said: the Job Training Partnership Act and the new 
Vocational Education Act. 


Women, because they make up a large portion of the disadvantaged population, 
are prime candidates for funds under JTPA, and the legislation also mandates 
development of programs that overcome occupational sex-stereotyping, she said. 


-more- 
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The new vocational act requires states to help school personnel increase 
female and male enrollment in nontraditional programs, and it earmarks funds for 
individuals who participate in programs designed to eliminate sex bias and 
stereotyping in vocational education, according to the Women's Bureau director. 


Alexander noted that while legislation during the past decades has improved 
employment opportunities for women and public attitudes have changed, the best 
jobs are too frequently seen as unrealistic for women due to stereotyping often 
reinforced by schools, parents, peers and the media. 


The goal of WINC, she declared, is to introduce youth, particularly 
young women, to all occupational avenues, to steer them in directions where 
their saleable talents and interests can find satisfaction and reward, and to 
ensure that they understand the financial consequences of career decisions. 


"Statistics on women's labor force participation and their economic status 
make it painfully clear that efforts like the WINC program are badly needed," 
she said, citing the following: 


--Women were underrepresented in virtually all of the higher-paying 
professions in the country in 1984; 


~ 


--Women represent 44 percent of the labor force, but less than 17 percent 
of all physicians and lawyers, less than 7 percent of dentists, and less than 
7 percent of engineers; 


--Women comprise less than 7 percent of all apprentices; 


--Women headed half of all poor families; 


--Women represent 61 percent of all persons 16 and over who had incomes 
below the poverty level in 1983; 


--The average woman working full-time, year-round, in 1983 earned 64 
cents for every dollar earned by the average man. 


The 10 most common jobs held by women, she said, are: secretary, 
bookkeeper, cashier, registered nurse, waiter, nurses aid, elementary school 
teacher, sales worker, typist, and sales supervisor/proprietor--almost al] 
relatively low-paying jobs. 


WINC was funded initially as a pilot project and developed primarily for 
young women, but its curriculum has been revised so that the career planning 
concept can now be used in coeducational! classes, serving both young women and 
young men. 


Participants included school administrators, sex equity coordinators, 
representatives of federal training programs, and others. 


Assistant Secretary for Vocational and Adult Education Robert M. 
Worthington of the U.S. Department of Education gave an overview of the new 
vocational act and discussed how the two agencies will be working together. 
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HEAD OF JOB TRAINING AGENCY OUTLINES 
REAGAN ADMINISTRATION PLANS TO REDUCE UNEMPLOYMENT 


KANSAS CITY -- The Administration proposes to spend $3.88 billion on 
job training in fiscal year 1986 and is committed to seeking enactment of 
the Youth Employment Opportunity Wage Act, a high-ranking Labor Department 
official said here. 


Frank C. Casillas, assistant secretary of labor for employment and 
training, addressed participants in a meeting co-sponsored by the Kansas 
City and the U.S. Hispanic Chambers of Commerce. 


In his prepared remarks, Casillas told members of three Private 
Industry Councils, local elected officials, and business and community 
leaders that the youth wage proposal is expected to create 400,000 new 
jobs annually for youth, especially minorities. 


The proposal would permit employers to pay youths age 19 and under 
$2.50 per hour during the summer months. 


Casillas, who said the Job Training Partnership Act (JTPA) is “a 
success and working well," added that in the first nine months of the 
program, some 615,500 disadvantaged people were served under the main 
training program. During this same period, 96,100 dislocated workers 
were also served. JTPA became fully operational Oct. 1, 1983. 


Declaring that "JTPA is reaching those in need," Casillas said a 
profile of enrollees served under the main training program shows 
that: 

-- 94 percent were disadvantaged, 


-- 46 percent were minority-group members (32 percent black, 


10 percent Hispanic, and 4 percent other minorities) 


-- 50 percent were female 

-- 24 percent were high school dropouts, and 

-- 39 percent were youth under 22 years of age. 

Casillas said JTPA is getting tremendous value for each training 


dollar, with 74 percent of funds spent for training. Its predecessor, 
the Comprehensive Employment and Training Act, spent only 18 percent for 


training, he said. 
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He credited local training efforts for JTPA's 62-percent placement 
rate, which far exceeds the national performance standard of 55 percent, 
and which many had thought too ambitious. 


Casillas said more than 108 million Americans are at work today, 
more than at any other time in the country's history. He also said the 
past year achieved the best combination of economic growth and low 
inflation, citing a rate of 6.8 percent in real gross national productivity 
and a 3.7-percent inflation rate, the smallest advance in almost 20 years. 


He said that, while further success of the JTPA program depends on 
the present healthy expansion of the American economy, “it must be 
recognized that citizen involvement has been crucial to reaching our goal." 


He told his audience, “Not only do you represent the steering wheel 
for this program, you are also the emergency brake. When problems develop, 
you are the early warning signal, but you are also one of the keys to the 


solution." 


Casillas called for greater private-sector involvement in the push 
to reduce unemployment. “The more the private sector contributes, the 
more individuals can be helped. And in the long run, it is the American 
work force, both employers and potential employees, who benefit," he said. 


President Reagan appointed Casillas to the post of assistant secretary 
of labor for employment and training. For the past eight months since 
assuming this position, he has travelled extensively throughout some 30 
states to discuss JTPA with community leaders, elected officials, members 
of the business community and others. 


During his recent visit to Kansas City, Casillas was presented with the 
key to the Cities of Independence and Kansas City. The presentations were 
made by Mayor Barbara Potts of Independence and Mayor Richard Berkley of 
Kansas City. 
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MSHA CONSIDERS RULES FOR MINES 
WITH A PATTERN OF VIOLATIONS 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health 
Administration (MSHA) is considering regulations that the agency could 
use to identify operators of mines having persistent and serious 
violations of safety and health standards. 


The rules would establish the criteria and procedures MSHA would follow in 
using a provision of the 1977 Mine Act that makes coal or non-coal mines with a 
“pattern of violations” subject to certain enforcement actions, including orders 
to remove workers from the niine. 


In a notice published in the February 8, 1985, Federal Register, MSHA 
outlined possible criteria and procedures for a proposea regulation on the 
“pattern” provision and, at the same time, announced the withdrawal of a 
proposed rule on the same subject which had been published in 1980. 


That earlier proposal had been generally criticized as being too 
statistically oriented, complex and vague. An important change in mine-safety 


case law and revisions to the MSHA regulations for civil penalties that occurred 
in the intervening years have also led the agency to withdraw the 1980 peppese? 
and to solicit comment on a new rule. : 

The concept now being considered by MSHA would focus on the health and 
safety record of each mine rather than a strictly quantitative approach to 
industry-wide norms. This approach would also embody simplified criteria for 
identifying mines with a pattern of violations and would address procedures for 
notification, review and appeal. 


The Mine Act requires that MSHA issue a written notice to any mine that has 
been determined to have a pattern of serious violations. Any subsequent 
inspection of the operation within 90 days that reveals another serious 
violation would result in the issuing of an order withdrawing all miners 
affected by the violation until it is corrected. Once that initial order has 
been issued, any additiona! serious violations discovered will result in further 
withdrawal orders. .The statute provides that this sequence of orders continue 
until a complete inspection of the mine reveals no serious violations. 


The deadline for comments is April 17, 1985. Interested persons or groups 
should send comments to Patricia W. Silvey, Office of Standards, Regulations, 
and Variances, Room 631, Ballston Tower No. 3, 4015 Wilson Boulevard, Arlington, 
Va. 22203. 
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OSHA EXTENDS PARTIAL STAY GF EMPLOYEE ACCESS STANDARD 
FOR FLAVOR, FRAGRANCE MAKERS 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration is extending the partial stay of its standard on employee 
access to employer-maintained toxic exposure and medical records for the 
flavor and fragrance manufacturing industries. 


The partial stay, which was slated to expire Feb. 1, is being extended 
either to Feb. 1, 1986 or until OSHA completes its current rulemaking to 
modify the rule, whichever comes sooner. 


The partial stay allows flavor and fragrance manufacturing employers to 
delete trade secret information from records made available to employees or 
their designated representatives in certain circumstances. The full text of 
the original partial stay was published in the Aug. 7,- 1981 Federal Register. 


OSHA officials said the stay was granted to allow the agency time to 
complete its consideration of issues presented by the industries as part of. 
its rulemaking on the standard. A proposal to modify the records access rule 
was published in the Federal Register July 13, 1982. 


Notice of the current extension of the partial stay was publistied in the 
Federal Register Feb. 12. 


# #F 
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STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: DECEMBER 1984 


WASHINGTON -- December unemployment rates were below those of a year 
earlier in 36 States and the District of Columbia, according to *he Pureau 
of Labor Statistics of the U.S. Department of Labor. 


Over this same period, the national civilian unemployment rat? fell 
from 8.0 to 7.0 percent, not seasonally adjusted. Nonfarm payrol] employment 
increased over the year in nearly every State. 


Unemployment 


Over the year ended December 1984, 21 states and the District of 
Columbia reported decreases in the jobless rate that equaled or exceeded 
the national decline of 1.0 percentage point. The largest drop took 
place in Pennsylvania (2.9 points); five other «states had declines that 
were at least twice the national change. Massachusetts and New 
Hampshire had the lowest December unemployment rates, 3.9 and 4.1 
percent, respectively. West Virginia, at 15.6 percent, continued to 
have the highest rate. Alabama, Louisiana, Michigan, and Mississippi 
also reported rates in double digits. 


Of the 240 areas for which December unemployment rates were 
available, the largest over-the-year decline occurred in Laredo, Tex. 
(6.5 percentage points). Seven of the 10 areas with declines larger 
than 3 points were in Pennsylvania; Williamsport and York, Pa., were the 
only areas of those seven in which there were over-the-year increases in 
the labor force. McAllen-Pharr-Edinburg, Tex., had the largest 
over-the-year increase in joblessness (2.3 points), followed by 
Owensboro, Ky., (2.2 points) and Gary-Hammond-East Chicago, Ind. (2.0 
points). Thirty-five other areas reported rates above those of a year 
earlier. Nashua, N.H., (2.8 percent) and Stamford, Conn., (2.9 percent) 
had the lowesc unemployment rates, and McAllen-Pharr-Edinbureg. Tex., at 
the U.S.-Mexican border, had the highest (20.9 percent). 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of 
nonagricultural establishments, registered over-the-year gains of 2 
percent or more for December in 31 states. Arizona continued to show 
the most rapid job growth, with a 7.5=percent expansion in jobs. 
Florida, Georgia, Minnesota, New Hampshire, and Utah also had large 
relative year-to-year gains -- each above 5 percent. The states adding 
the most jobs were California (420,000), Florida (210,000), Georgia 
(160,000), and Texas (160,000). Among states reporting increased 

“employment, job gains in trade and services amounted to three-fifths of 
the total increase. About four-fifths of the statesreported increases 
in manufacturing employment. 








State, December 1984 
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PRODUCER PRICE INDEXES-JANUARY 1985 


WASHINGTON -- The Producer Price Index for Finished Goods showed 
no change on a seasonally adjusted basis from December to January, the 
Bureau of Labor Statistics of the U.S. Department of Labor reported. 
The index had risen modestly in both November and December. 
Intermediate material prices edged down 0.1 percent, the same as in 
December. Prices received by producers of crude goods dropped 2.2 
percent, the largest monthly decrease in recent months. 


Among finished goods, the index for energy goods fell considerably 
more than a month earlier, and food prices turned down following moderate : 
advances in November and December. At the same time, however, the increase 
in the index for finished goods other than foods and energy accelerated to 
0.6 percent; until now, this index had not climbed more than 0.3 percent in 
any month since last March. Substantial boosts in prices for mtor 
vehicles and tobacco products accounted for much of the January advance in 
‘ this index. 


Before seasonal adjustment, the Producer Price Index f 
Goods rose 0.1 percent to 292.7 (1967=100). From January es oe en 
1985, the Finished Goods Price Index moved up 1.1 percent. During the same 
period, consumer food prices increased 0.7 percent, the index for energy 
goods fell 5.4 percent, prices received by producers of consumer goods 
other than foods and energy advanced 2.5 percent, and capital equipment 
prices were up 2.2 percent. The index for intermediate goods was 
1.0 percent higher than in January 1984, and crude mterial prices declined 
4.2 percent over the year. 











